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SAI PROFICIENT RESEARCH

SPR/HR/2016/06/26 Date: 26/Jun/ 2016

To,
Priya Singh

Dear Priya

You shall be offered package of Rs. 1,68,000/- Xty Ei'g:l.i_thhQngand OnJy) Per Annum . The details of
the salary break up will be given to you at the time of joining, : g

I. " Educational certi ficates.

2. Experience certificate. if any.
3. Last pay slip received fr;)rﬁ the previous employer, if any. *~
4. Photo ID proof. :

5. Address ID proof. =

6. 2 Passport size phqtqgf&phs.-

We welcome you to Sai Proficient Research Investment Advisory family & looking forward to your valuable contribution
in the growth of our Organization.

Best regards,

Divyansha Dudhe

HR Manager
Sai Proficient Research Investment Ad visory

I Add:Sai Proficient Research Investment Adwvisor , 1%8& lind floor,Plot No362 PU4

Contact: +919 755855566, 9581599934 Webiwww sai

001
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Dear
Congratulations.. ! With reference to your application, we are delighted to offer you the puosition of
Business Development Executive with Sai Proficient Research Investment Advisory on tintial s ]
terms and conditions. ,
{
You shall be offered package of Rs. 1,68,000/- (Rs. One Lack Sixty Eight Thousand Onhy ) Per Anmun: .
The details of the salary break up will be given to you at the time of joining.
We expect yvou 1o join us on 0‘{!*’(«. Please note that this offer is valid subject 10 NOUr signing and
returning the duplicate copy (attached) of this letter within seven working days.
On the date of vour joining. you may please bring along the following:
I. Educational certificates.
2. Experience certificate, if any.
3. Last pay slip received from the previous employer, if any.
4. Photo 1D proot,
3 Adilress 1D proot
0. 2 Passport size photographs.
{ Kindly sign and returned the duplicate copy of this letter as a token of your acceplance.

We welcome you 1o Sai Proficient Research Investment Advisory family & looking forward 1o your
valuable contribution in the erowth of our Organization.
Best resards,

g Bivvansha Dudhe

| HR Manager

| Sai Uroficient Research Investmen

d : Sai Proficient Research Investmet advisor, 1st & lind Floor, Plot No. 362, PU4 Scheme No. 54, Vijaynagar, Indore 452001 (M.P)
Contact +919755855566, 9981999934 B web : www.saiproficient.com B email : support@saiproficient.com
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e Rl vehq Chafrdeo {So/(,-/? |3
Neha Ma'am,

wain welcome to SPS family!!

[ Weare pleased to inform yc i that you are selected for the
post of PRT Science at S8g8¢ R 8enool, Ratibad. Your
date of joining is Mar 1, 2019

Your CTC will be Rs, 20000/- per month and the workin
timings will be from 7:45am to 2: 30pm.

¥ndly give your consent for the same.

t would request you to bring the following documents on
Mar 1,2019 -

Phamcopies &originals of all the credentials from |
class X on wards to the highest educational
qualification __

o Photo Copy of Pan Card and Adhaar Card
€  Two Passport Size Photograph.
o Proof of your last salary, if any




Most Urgent Student Document Verification Divya Bisht '
To anandvibar@yshoo.coin

Cc: adaca 'Mb&mm‘ n 1 it In

Date. - Thutsday, 3 January, 2019, 338 P 15T

el T of unscrupulous and unethical personnel with negntive

Candidate Regd. No./ Roll No, Yor Course Major

Diys Bisht 150400026 Aor/May 2017 | Bacholr of Cammatee

Than & Regars

it {Soft Copy) has tachad along in this email. .. N =0 e

0:991011 4gsm2z0o) Ex; 20/ ;8626043510 lchsaliondt
Office Locabon: 301/302, Piot No.§ Wasirpur industrial Avea, Delhi - 110052

I
l PrinL% al gy 9_5\

~ Y Anand Vihar College
P . *< for Women, _B__ho'p:L
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"'The Foundation School! gy

E-1/33, Arera Colony, Bhopalu62016 Ph,no,:0755-U272u63, U658 74

APPOINTMENT ORDER

To,
Bhopal

Sub: Appointment in the school

Management here considered your case of appointment as a teacher in Jack and Jill
to...2017F . on a fixed emolument of Rs.

6000/- per month. This amount inclusive of your monthly salary, HR, DA and
conveyance.
During the term of services you have to devote whole time to the duties and will not

engage directly/indirectly in any trade, business and services etc.Elsewhere.

Leave can not be claimed as a matter of right.However the management will try to
give all the holidays approved by Education Department for school in addition to
above one day casual leave for month (subject to maximum of 10 days in academic
year) and three medical leave subject to production of medical certificate within 3
days after joining from the medical leaves. It will not be acceptable after three days.

Medical certificate will not be accepted in parts.

You should not avail casual leaves in excess of one in a month will be deducted from

your salary.
Holidays falling between two continuous C.L or medical will also be counted as leave
availed. Neelhdhas
NEETI BHUSHAN
PRINCIPAL
JACK & JILL
THE FOUNDATION SCHOOL

1/33, ARERA COLONY, BHOPAL-16
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r?T?mz Foundatmn’:Schaol ¢p |

e

E-1/33, Arera Colony, Bhopal-u62016 Ph.no.:0755-u2 72'463, 265874

APPOINTMENT ORDER

To, _
A"VOQ\M&\ &ml
Bhopal

Sub: Appointment in the school

Management here considered your case of appointment as a teacher in Jack and lJill
School for Academic session..2.044......t0..2.Q/.4....on a fixed emolument of Rs.
6000/- per month. This amount inclusive of your monthly salary, HR, DA and
conveyance.

During the term of services you have to devote whole time to the duties and will not
engage directly/indirectly in any trade, business and services etc.Elsewhere.

Leave can not be claimed as a matter of right.However the management will try to
give all the holidays approved by Education Department for school in addition to
above one day casual leave for month (subject to maximum of 10 days in academic
year) and three medical leave subject to production of medical certificate within 3
days after joining from the medical leaves. It will not be acceptable after three days.

Medical certificate will not be accepted in parts.

You should not avail casual leaves in excess of one in a month will be deducted from

your salary.
Holidays falling between two continuous C.L or medical will also be counted as leave
availed. Medle Bhdha
NEETI BHUSHAN
PRINCIPAL

JACK & JILL
THE FOUNDATION SCHOOL

]‘ i I -1/33, ARERA COLONY, BHOPAL-16
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[’Th& 'Foundahﬂchool @ .

E-I/33, Arera Colony, Bhopal-u62016 Ph.no.:0755- U272u63, U658 74

APPOINTMENT ORDER

To, .
Bhopal

Sub: Appointment in the school

Management here considered your case of appointment as a teacher in Jack and Jill
School for Academic session....20!.8.. t0...20!%....on a fixed emolument of Rs.

6000/- per month. This amount inclusive of your monthly salary, HR, DA and
conveyance.

During the term of services you have to devote whole time to the duties and will not
engage directly/indirectly in any trade, business and services etc.Elsewhere.

Leave can not be claimed as a matter of right.However the management will try to
give all the holidays approved by Education Department for school in addition to
above one day casual leave for month (subject to maximum of 10 days in academic
year) and three medical leave subject to production of medical certificate within 3
days after joining from the medical leaves. It will not be acceptable after three days.
Medical certificate will not be accepted in parts.

You should not avail casual leaves in excess of one in a month will be deducted from
your salary.

Holidays falling between two continuous C.L or medical will also be counted as Ieave
availed. Neels B bt

NEETI BHUSHAN
PRINCIPAL
JACK & JILL
THE FOUNDATION SCHOOL

]J i ' ' E-1/33, ARERA COLONY, BHOPAL-18

Scanned with CamScanner



Anand Vlhar School 7
(Aﬁmated to CBSE New Delhi No. : 1030276) &
S TI.I|SI Nagar, Bhopal < 462 003 (M.P.) ; /

No: AVS/ Guest-Appt/ Com/2017-18/ 1326(PB) June 23, 2017

To:

Ms. Kanchi Dubey,
L-12, Shankar Nagar,
BHOPAL.

Sub:- Offer of Appointment as Guest Faculty ( Commerce ).
Madam,

With reference to' your application dated 19-06-20 17 and subsequent
personal discussions, you are hereby appointed in Anand Vihar School as a
‘Guest Faculty ( Commerce )’ at a consolidated salary of Rs 8,000/-
( Rs. Eight Thousand only ), per month.

Your appointment will be w.e.f. 07-06-2017 and timings will be from 10.30
a.m.to 1.30 p.m.

Please note that this appointment is purely as a guest faculty and not
eligible for any kind of leave, other than holidays.

Shailesh Zope )
Principal.

e-mall ays_bhopal@yahoo co.in :
v.anar dvlharschoalbhopal com

Scanned with CamScanner
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APPOINTMENT ORDER

To,

ANIKTA PARIHAR
Bhopal
Subject : Appointment in the school

Management hire considered your case of appointment as a teacher in Rajiv Memorial Higher Secondary
School Chhola for Academic session 2016 to 2017 on a fixed emolument of Rs 6000 /- per month. This amount
inclusive of your monthly salary, HR, DA and conveyance.

)uﬁné the term of services you have to devote whole time to this duties and will not engage directly or
wdirectly in any trade, business and services etc. Elsewhere

ave cannot be claimed as a matter of right. However the management will try to give you all holidays

oroved by Education Department for school in addition to above one day casual leave for month (subject to
ximum of 10 days in the academic year) and three medical leave subject to production of medical

ificate within 3 days after joining from the medical leaves. It will not be acceptable after three days.

lical certificate will not be accepted in parts.

hall not avail casual leave in excess of one in a month will be deducted from your sala ry.

ys falling between two continuous C.L. or medical will also be counted as leave availed.

ik

Rajiv Meﬁoual Hr. Sic .School

Ao laaisa
Scannednw% CamScanner
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=#E O : 23320402125 o
Raiw [22/3))7

APPOINTMENT ORDER

DEEPIKA SHARMA

Bhopal
Subject : Appointment in the school

Management hire considered your case of appointment as a teacher in Rajiv Memorial Higher Secondary
School Chhola for Academic session 2016 to 2017 on a fixed emolument of Rs 6000 /- per month. This amount
inclusive of your monthly salary, HR, DA and conveyance.

During the term of services you have to devote whole time to this duties and will not engage dlrectly or
indirectly in any trade, business and services etc. Elsewhere

Leave cannot be claimed as a matter of right. However the management will try to give you all holidays
approved by Education Department for school in addition to above one day casual leave for month (subject to
maximum of 10 days in the academic year) and three medical leave subject to production of medical
certificate within 3 days after joining from the medical leaves. It will not be acceptable after three days.

Medical certificate will not be accepted in parts.

w shall not avail casual leave in excess of one in a month will be deducted from your salary.

idays falling between two continuous C.L. or medical will also be counted as leave availed.

P@AL

Rajiv Memorial Hr. Sec School
Nav Jeevan ColonPgitvdipRadpal (M.P)

Scanned v_\;ith Ca}nScanner
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APPOINTMENT ORDER

KIRTI KORI

Bhopal

Subject : Appointment in the schooy

Management hire i rin
co i i
nsidered your case of appointment as a teacher in Rajiv Memorial Higher Secondary

bawice: for Academic session 2016 to 2017 on a fixed emolument of Rs 6000 /- per month. This amount
usive of your monthly salary, HR, DA and conveyance.

.Dunng the term of services you have to devote whole time to this duties and will not engage directly or
indirectly in any trade, business and services etc. Elsewhere

Leave cannot be claimed as a matter of right. However the management will try to give you all holidays
approved by Education Department for school in addition to above one day casual leave for month (subject to
maximum of 10 days in the academic year) and three medical leave subject to production of medical
certificate within 3 days after joining from the medical leaves. It will not be acceptable after three days.
Medical certificate will not be accepted in parts. '

You shall not avail casual leave in excess of one in a month will be deducted from your salary.

Holidays falling between two continuous C.L. or medical will also be counted as leave availed.

Rajiv Memorial Hr. Sec.School
Nav Jeevan Colony, Chhola, Bhopal M.P)
" Principal

Scanned with CamScanner
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CAR NIHAR

3/5, AMBER COMPLEX ZONE 2 M.P. NAGAR BHOPAL (M.P.)
MOB. NO. 9827077774, 9425007527
AUTHORIZED DISTRIBUTOR:

autographixX’

'@ BLAUPUNKT

30-03-2018

Car Nihar
3/5 ,Amber Complex, Zone-1I
M.P. Nagar, Bhopal, 4285558

Madhya Pradesh

Dear Kavita Kushwaha ,

We're delighted to extend this offer of employment for the position of system
analyst with CAR NIHAR BHOPAL. Please review terms & conditions for your
anticipated employment with us.

In summary, your joining date will be 09-04-2018. The starting annual CTC will be
1,26,000 (INR) and your monthly receivable will be 10500 (INR), which will get
directly deposited in your bank account,

You will have to serve the morning shift of 10:00 AM to 07:30 PM every Monday
to Saturday, And for the first month of your joining you will be serving an
evaluation period.

If you accept this offer then you have to report Mr. APURV

We would like to hear your response on this offer by 30-03-2018, In the meantime
please feel free to contact me via email on the same as provided if you have any
queries.

We are looking forward to having you in the team.

Thanks & Regards,.

ABHISHEK KHANDELWAL
abhishek19782003@yahoo.com
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5.2.1-2017-18-Deepika Deshmukh
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Priscipal

5.2.1-2017-18-Jayshree Mehra




Sub: Appointment in the school

Management here considered your case of appointment as.a teacher in Jack and Jill
School for Academic session. 221 X.......t0.. 2012 ....on a fixed emolument of Rs.

6000/- per month. This amount inclusive of your monthly salary, HR, DA and
conveyance.

During the term of services you have to devote whole time to the duties and will not
engage directly/indirectly in any trade, business and services etc.Elsewhere.

Leave can not be claimed as a matter of right.However the management will try to
give all the holidays approved by Education Department for school in addition to
above one day casual leave for month (subject to maximum of 10 days in academic

year) and three medical leave subject to production of medical certificate within 3
days after joining from the medical leaves. It will not be acceptable after three days.

Medical certificate will not be accepted in parts.

You should not avail casual leaves in excess of one in a month will be deducted from

your salary.
Holidays falling between two continuous C.L or medical will also be counted as leave
availed. Head, BALAo-
NEETI BHUSHAN
PRINCIPAL

JACK & JILL
THE FOUNDATION SCHOOL
E-1/33, ARERA COLONY, BHOPAL-16

web. www.jacknjillincfia;c;jm-i'email : cdntact@jacknjillindia.com

with CamScanner




»
b

b
{

":.SAC,(, &J |2'|j

E-I/33, Arera Colony, Bhopalu620l6 Ph.no. :0755- U272u63, U658 TU

APPOINTMENT ORDER

Kamihvom Safu
Bhopal

Sub: Appointment in the school

Management here considered your case of appointment as a teacher in Jack and Jill
to..201%....on a fixed emolument of Rs.

To

....................

School for Academic session.. 2017
6000/- per month. This amount inclusive of your monthly salary, HR, DA and

conveyance.
During the term of services you have to devote whole time to the duties and will not
engage directly/indirectly in any trade, business and services etc.Elsewhere.

Leave can not be claimed as a matter of right. However the management will try to
give all the holidays approved by Education Department for school in addition to
above one day casual leave for month (subject to maximum of 10 days in academic
year) and three medical leave subject to production of medical certificate within 3
days after joining from the medical leaves. It will not be acceptable after three days.

Medical certificate will not be accepted in parts.

You should not avail casual leaves in excess of one in a month will be deducted from

your salary.

Holidays falling between two continuous C.L or medical will also be counted as leave

availed. ' - Heel, Bhrkan
NEETI BHUSHAN

PRINCIPAL

JACK & Ji LL

THE FOUNDATION SCHOOL
E-1/33, ARERA COLONY, BHOPAL-16

EFEE
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E-I/33, Arera Colony, Bhopalu62016 Ph.no.:0755-u272u63, 2u658 7

APPOINTMENT ORDER

To,

Bhopal

Sub: Appointment in the school

_Management here considered your case of appointment as a teacher in Jack and Jill
School for Academic session..20F.....to.... 2013 . on a fixed emolument of Rs.

6000/- per month. This amount inclusive of your monthly salary, HR, DA and
conveyance.

During the term of services you have to devote whole time to the duties and will not
engage directly/indirectly in any trade, business and services etc.Elsewhere.

Leave can not be claimed as a matter of right.However the management will try to
give all the holidays approved by Education Department for school in addition to
above one day casual leave for month (subject to maximum of 10 days in academic
year) and three medical leave subject to production of medical certificate within 3
days after joining from the medical leaves. It will not be acceptable after three days.

Medical certificate will not be accepted in parts.
You should not avail casual leaves in excess of one in a month will be deducted from
your salary.

Holidays falling between two continuous C.L or medical will also be counted as leave
NEETI BHUSHAN
PRINCIPAL
JACK & JILL
THE FOUNDATION SCHOOL
1/33, ARERA COLONY, BHOPAL-16

KRR

Scanned with CamScanner
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Anand Vlhar School =&z
(Aﬁlllated to CBSE New Delhi No.: 1030276) '
- Tulsn Nagar Bhopa! 462 003 (M. P)

No: AVS/ Guest-Appt/ Spoken-Eng/ 201 7-1 8/ PB-1 327A _ Jul.‘/n 04 2017

To:

Ms. Piyushi Agrawal,
C-43, R.S.S Market,
BHOPAL - 462016.

Sub : Offer of Appointment as Guest Faculty (Spoken E'_' lis
Madam,

With reference to your applicatioh dated 01-06-2017 and subsequent personal
discussion, you are hereby appointed in Anand Vihar School as a ‘Guest
Faculty ( Spoken English )’ at a consolidated salary of Rs. 8,000/- ( Rs. Eight
Thousand Only ), per month.

Your appointment will be w.e.f. 05-07-2017 and timings will be from 10.30
a.m. to 1.30 p.m. '

Please note that this appointment is purely as a guest faculty and not eligible

for any kind of leave, other than holidays.

Scanned with CamScanner
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APPOINTMENT ORDER
To,
HEMLATA BAGHEL
Bhopal

Subject : Appointment in the school

Management hire considered your case of appointment as a teacher in Rajiv Memorial Higher Secondary
School Chhola for Academic session 2017 to 2018 on a fixed emolument of Rs 6000 /- per month. This amount
inclusive of your monthly salary, HR, DA and conveyance.

During the term of services you have to devote whole time to this duties and will not engage directly or
indirectly in any trade, business and services etc. Elsewhere

ou shall not avail casual leave in excess of one in 3 month will be deducted from your salary.

Midays falling between two continuous C.L. or medical will also be counted as leave availed.

P@ME%*—

Rajiv Memorial Hr. Sec.School

Nav Jeevan Colony, mml (M.P)
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agaale APPOINTMENT ORDER
To,
RASHMI SHARMA
Bhopal

Subject : Appointment in the school

Management hire considered your case of appointment as a teacher in Rajiv Memorial Higher Secondary
School Chhola for Academic session 2017 to 2018 on a fixed emolument of Rs 6000 /- per month. This amount
inclusive of your monthly salary, HR, DA and conveyance.

During the term of services you have to devote whole time to this duties and will not engage directly or
ndirectly in any trade, business and services etc. Elsewhere

*ave cannot be claimed as a matter of right. However the management will try to give you all holidays
'proved by Education Department for school in addition to above one day casual leave for month (subject to
iximum of 10 days in the academic year) and three medical leave subject to production of medical

tificate within 3 days after joining from the medical leaves. It will not be acceptable after three days.
dical certificate will not be accepted in parts.

shall not avail casual leave in excess of one in a month will be deducted from your salary.

lays falling between two continuous C.L. or medical will also be counted as leave availed.

' PR@H}L

Rajiv Memorial Hr. Sec.School

Nav Jegvan Cdonmmmal (M.P)
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APPOINTMENT ORDER

To,
NIRJA JAIN
Bhopal
Subject : Appointment in the school
Management hire considered your case of

School Chhola for Academic session
inclusive of your monthly salary,

appointment as a teacher in Rajiv Memorial Higher Secondary

2017 to 2018 on a fixed emolument of Rs 6000 /- per month. This amount
HR, DA and conveyance.

During the term of services you have to

indirectly in any trade, business and services etc. Elsewhere

P@A‘tﬁ%’

Rajiv Memorial Hr. Sec.School
Nav Jeevan Colony, Chhola, Bhopal (M.

Princinal
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GIN - Dd530802018PLEC 101565
2nd & rd Flocr, ® P House,
Opp. Dharvantr Ground,

® e
' P N Marg, Jamnagar - 361 008,
Emall  infof@apexhic.in
Phone . 0288 - 2660077

INFRALINK UIMITED

Date: 13/03/2019

To, Ms. Mahima Chouhan

Dear Ms. Mahima Chouhan

~ We welcome you to APEX INFRALINK LIMITED and look forward to a mutually
beneficial association.

We-have great pleaswre in appointing you in our organization. the terms of
appointment are enclosed.

You are requested to report for duty within 10 days from the date of receipt of his
appointment order., :

Kindly return the copy of the Terms of Appointment and Data sheuts duly filled and
signed for having accepted the appointment,

In order to receive your monthly salary you are required to epen an ICIC) or AXIS
salary account.

Ouce you know your Account Number, Please intimate us the same for remitting
your salary in time,

Please return the P.F, Nomination form duly filled in all respects.

Yours sincerely,
For, APEX INVRALINK LIMITED

(ij 2
JALPA BHEDA
HR-Dept.



GIN - U453096GJ2018PLC 101565
and & 3rd Floor, K P House,
Opp. Dhanvant Ground,

e &
‘ . P Marg, Jamnagar - 361 008
Email - info@apexiid in
Phone - D288 - 2660077

INFRALINK LIMITED
TERMS AND CONDITIONS OF SPECIFIC PERICD EMPLOYMENTT
1. Name : Ms, Mahima Chouhan
2. Designation £ Fornt Assistant
3. Emwohunents : Basic : 8450 /-PM
HRA 4550 /-PM
Total : 130600/-
(Rupees Thirteen Thousand Ouly Per Month),
4, Provident Fund Hligibility as per the Provident Fund Act.
5. Bonus : Eligibility as per the Payment of Bonus Act,
6. Leave 3 Privilege Leave : 23 Days per Annum.
Casual Leave 1 (07 Days per Annum.
Sick Leave : 07 Days per Annum,

7. Period of employment: (Specific Period Employment) One year from the date of
reporting.

8. You will be reporting for duty at our client's (Larsen & Toubro's) project site /
fistablishment atBhopal Clustey,

9, You will be governed by the rules and regulations of APEX INFRALINK LIMITED

from time to time.

10. Gratuity : You will be eligible for gratuity as per payment of
{iratuity Act.

11.Termination : During the period of contract employment your

employment can be lerminated either by one month notice or by paying one month
salary, by either party.

12.Verification and Medical Fitness : Your appointment is subject to-

(a) Verification of particulars mentioned in your application. incase these
particulars are found to be unsalisfactory or false, your services are liable for
termination witheut any reason or nolice thereof at any time.

(b) The Management reserves the right to get you medically examined by any

& Certified Medical Practitioner during the perlod of your services and in case
vou are found medically unfit to continue you will lose your lien on the job.

13.Duties and Responsibilities:

{a) Your nature of duty is as assigned by APEX INFRALINK LIMITED from time to
time.

{b)The company expects you to work with high standards of iniliative, efficiency
and economy.
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E-I/33, Arera Colony, Bhopalu62016  Ph.no.:0755-u272u63, U658

APPOINTMENT ORDER

Sub: Appointment in the school

Management here considered your case of appointment as a teacher in Jack and Jill
School for Academic session...201%......to...2:0.14.....on a fixed emolument of Rs.
6000/- per month. This amount inclusive of your monthly salary, HR, DA and
conveyance.

During the term of services you have to devote whole time to the duties and will not
engage directly/indirectly in any trade, business and services etc.Elsewhere.

Leave can not be claimed as a matter of right.However the management will try to
give all the holidays approved by Education Department for school in addition to
above one day casual leave for month (subject to maximum of 10 days in academic
year) and three medical leave subject to production of medical certificate within 3
days after joining from the medical leaves. It will not be acceptable after three days.
Medical certificate will not be accepted in parts.

You should not avail casual leaves in excess of one in a month will be deducted from
your salary.

Holidays falling between two continuous C.L or medical will also be counted as leave

availed. Neole Bleiflon

NEETI BHUSHAN
PRINCIPAL
JACK & JILL
THE FOUNDATION SCHOOL

]‘ i ' l E-1/33, ARERA COLONY, BHOPAL-16
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E-1/33, Arera Colony, Bhopal-u62016 Ph.no.:0755-u272u63, u65874

APPOINTMENT ORDER

To, :
Andnis Kiram
Bhopal

Sub: Appointment in the school

Management here considered your case of appointment as a teacher in Jack and Jill
to...2Q.19....on a fixed emolument of Rs.

6000/- per month. This amount inclusive of your monthly salary, HR, DA and
conveyance.
During the term of services you have to devote whole time to the duties and will not

engage directly/indirectly in any trade, business and services etc.Elsewhere.

Leave can not be claimed as a matter of right.However the management will try to
give all the holidays approved by Education Department for school in addition to
above one day casual leave for month (subject to maximum of 10 days in academic
year) and three medical leave subject to production of medical certificate within 3
days after joining from the medical leaves. It will not be acceptable after three days.

Medical certificate will not be accepted in parts.

You should not avail casual leaves in excess of one in a month will be deducted from

your salary.
Holidays falling between two continuous C.L or medical will also be counted as Ieave
availed. neghe
NEETI BHUSHAN
PRINCIPAL

JACK & JILL
THE FOUNDATION SCHOOL
E-1/33, ARERA COLONY, BHOPAL-16
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APPOINTMENT ORDER

To,
M:;t@./ M

Bhopal

Sub: Appointment in the school

Management here considered your case of appointment as a teacher in Jack and Jill

School for Academic session.<z¥1.0....... s 58N B
6000/- per month. This amount inclusive of your monthly salary, HR, DA and
conveyance.

During the term of services you have to devote whole time to the duties and will not
engage directly/indirectly in any trade, business and services etc.Elsewhere.

Leave can not be claimed as a matter of right. However the management will try to
give all the holidays approved by Education Department for school in addition to
above one day casual leave for month (subject to maximum of 10 days in academic
year) and three medical leave subject to production of medical certificate within 3
days after joining from the medical leaves. It will not be acceptable after three days.

Medical certificate will not be accepted in parts.

You should not avail casual leaves in excess of one in a month will be deducted from

your salary.
Holidays falling between two continuous C.L or medical will also be counted as leave
availed. Veeli Blwfu,
NEETI BHUSHAN
PRINCIPAL

JACK &8 JILL
THE FOUNDATION SCHOOL
E-1/33, ARERA COLONY, BHOPAL-16
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APPOINTMENT ORDER

SMRITI SINGH THAKUR
shopal
Subject : Appointment in the school

Management hire considered your case of appointment as a teacher in Rajiv Memorial Higher Secondary
School Chhola for Academic session 2018 to 2019 on a fixed emolument of Rs 6000 /- per month. This amount

inclusive of your monthly salary, HR, DA and conveyance.

During the term of services you have to devote whole time to this duties and will not engage directhj or
indirectly in any trade, business and services etc. Elsewhere

Leave cannot be claimed as a matter of right. However the management will try to give you all holidays
approved by Education Department for school in addition to above one day casual leave for month (subject to
maximum of 10 days in the academic year) and three medical leave subject to production of medical

ertificate within 3 days after joining from the medical leaves. It will not be acceptable after three days.

Medical certificate will not be accepted in parts.

You shall not avail casual leave in excess of one in a month will be deducted from your salary.

Holidays falling between two continuous C.L. or medical will also be counted as leave availed.

' | - Rajiv Memorig) ‘&%%’—
h Nav Jeevan Colony, m@@%

‘:\ool
I al (M.P,
Scanned with
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APPOINTMENT ORDER

SONU DEBEY

i

subject : Appointment in the school
Management hire considered your case of appointment as a teacher in Rajiv Memorial Higher Secondafv
school Chhola for Academic session 2018 to 2019 on a fixed emolument of Rs 6000 /- per month. This amount
inclusive of your monthly salary, HR, DA and conveyance.

During the term of services you have to devote whole time to this duties and will not engage directly or
indirectly in any trade, business and services etc. Elsewhere

However the management will try to give you all holidays

Leave cannot be claimed as a matter of right.
day casual leave for month (subject to

approved by Education Department for school in addition to above one
maximum of 10 days in the academic year) and three medical leave subject to production of medical

@ertificate within 3 days after joining from the medical leaves. It will not be acceptable after three days.

Medical certificate will not be accepted in parts.

You shall not avail casual leave in excess of one ina month will be deducted from your salary.

Holidays falling between two continuous C.L. or medical will also be counted as leave availed.

=
Rajiv Memorial Hr. Sec.Schoal

Nav Jeevan Colony, GIW‘M.R)
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SOMA MISHRA

.0hopal
Subject : Appointment in the school
Management hire considered your case of a

School Chhola for Academic session 2018 to
inclusive of your monthly salary,

Ppointment as a teacher in Rajiv Memorial Higher Secondary

2019 on a fixed emolument of Rs 6000 /- per month. This amount
HR, DA and conveyance.

During the term of services you have to devote whole time to this duties and will not engage directly or
indirectly in any trade, business and services etc. Elsewhere

Leave cannot be claimed as a matter of right. However the management will try to give you all holidays
approved by Education Department for school in addition to above one day casual leave for month (subject to
maximum of 10 days in the academic year) and three medical leave subject to production of medical

*rtiﬁcate within 3 days after joining from the medical leaves. It will not be acceptable after three days.
Medical certificate will not be accepted in parts.

You shall not avail casual leave in excess of one in a month will be deducted from your salary.

Holidays falling between two continuous C.L. or medical will also be counted as leave availed.

Pﬁ@k{i{ = —
Rajiv Memorial Hr. Sec.Schaiocald‘P.)
Nav Jeevan Colony,‘i m
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You shall be required to join our Bank on [{PlannedJoiningDate}] initially as a Tranee.
You will be required to complete the on-the-job training for a period of three months
immediately on joining.

« On successful completion of the three months’ on-the-job training, you will be placed in
the grade of Senior Officer in the Bank.

e In the event of your not successfully completing the on-the-job training as per
assessment of the Bank, this offer of appointment to place you in the grade of Senior
Officer shall stand withdrawn.

» After completion of on-the-job training, you will be on probation for a period of one year or
such extended period as may be decided by the Bank based on your performance
during the probation period.

« On satisfactory completion of your probation you will be confirmed, in the services of the

Bank in writing.

Remuneration:

(a) During Training Period

e« You will be paid an al-inclusive lump sum stipend of Rs. 7,800/~ (Rupees Seven
Thousand Six Hundred only) per month.

(b) On successful completion of on-the-job training period as Senior Officer.

Scanned with CamScanner




 in extending an offer to you for being a part of ICICI Bz
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n of the Post Graduate Diploma.

The following are the terms and conditions of the appointment.

Commencement/Term:

You shall be required to join our Bank on 09-Sep-2019 initially as a Trainee.
You will be required to complete the on-the-job training for a period of three months
immediately on joining.

+ On successful completion of the three months' on-the-job training, you will be placed in
the grade of Senior Officer in the Bank.

e In the event of your not successfully completing the on-the-job training as per
assessment of the Bank, this offer of appointment to place you in the grade of Senior
Officer shall stand withdrawn

+ After completion of on-the-job training, you will be on probation for a period of one year or
such extended period as may be decided by the Bank based on your performance
during the probation period.

« On satisfactory completion of your probation you will be confirmed, in the services of the
Bank in writing.

Remuneration

(a) During Training Period

e You will be paid an al-inclusive lump sum stipend of Rs. 7,600/- (Rupees Seven
Thousand Six Hundred only) per month,

(b) On successful com pletion of on-the-job training period as Senior Officer.
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1@ 7 THE AAKRITI INTERNATIONAL SCHOOL

it Address : Opposite Opel Orris Colony, Salaiya Road, Misrod - 462047

AAKRITI t+91 755 - 6605526 0+91 - 8959906699, 8959901717
g ® infotais@aakriti.com ®www.aakritischool.com

APPOINTMENT LETTER (ADHOC)

Varuna Dubey

A4/404, Aakriti Greens,
Near Salaiya,

Bhopal, M.P.-462042

14.10.19

Subject: Adhoc Appointment Letter for the position of Accountant

Dear Ms. Varuna Dubey,

We refer to your acceptance of the offer letter issued by us dated 01.06.2019 and are
pleased to inform you that we have confirmed your appointment for an Adhoc period of 11
months for the position of Accountant at our school, The Aakriti International School,

Bhopal.

You are expected to adhere to the rules and regulations of the school and display best
demeanor and proper conduct towards the school authorities, support staff, your fellow

teaching colleagues and young students.

After a review of your performance and subject to your performance being satisfactory to
the school authorities, your appointment may be converted to a permanent appointment

after the expiry of probationary period of two terms of 11 months each.

You are governed by the terms and conditions of your employment as annexed herewith

this letter.

We welcome vou to the TAIS tamily!

Regards,

Supriya Singh

Principal,

The Aakriti International School

Qrincipal@aakri_t_i.com, 8435503861




I‘Axls BANK

WCR002:Bhopal Circle _BHP/AXISB/HR/REC/We st/41624
04-Dec-2019

Ms. Manisha Awzekar
189,Shri radhapuram ,Bhopal (M P),Madhya
Pradesh,india462047

Dear Manisha Awzekar,

LETTER OF APPOINTMENT

We are delighted to w elcome you to Axis Bank for an exciting career of learning, development and value driven performance
linked grow th, Subsequent to the selection process, w e take pleasure in offering you the position of Assistant Manager in
Branch Banking. The said appointment shall be governed by the under mentioned terms and conditions apart from other
Service Rules and conditions that are applicable or may become applicable from time to time.

1.
T

1

1.2

1.21

1.2.2

T Y
L w

Remuneration & Benefits
Remuneration:

Basic Salary Rs. 7,500.00p.m.
Basket of Allow ance Rs. 11,550.00p.m.
Provident Fund Rs. 900.00p.m.
Gratuity Rs. 361.00p.m.
Fixed Cash + Retirals Rs. 20,311.00p.m.

Rs. 20,311.00p.m,

Total Fixed Cash + Retirals

Upon your transfer/ deputation to any other location, the Remuneration as mentioned above is subject to change
basis the place of posting.

Retirals:
Contributory Provident Fund:

You will be covered under the Provident Fund Trust. You will be required to contribute to the Provident Fund of the
Bank in accordance with the regulations in force. At present this is 12% of the basic salary. In addition, the Bank w il
contribute 12% of your basic salary to this fund.

Voluntary Provident Fund (VPF):

The Bank also has a voluntary provident fund scheme w herein you will be allow ed to opt for a percentage of your
Basic Pay, up to a maximum of 23% as Voluntary Contribution to Provident Fund (VPF). The window for opting for
VPF will be open on the Bank's HRMS for two months from your date of joining. Employees opting for VPF will be
allowed to discontinue their contribution during the year, but they will not be permitted to re-start the contribution
during the year.

The contribution under this scheme will be in addition to the statutory Provident Fund contribution of 12% deducted
fromsalary, and there will be no matching contribution from the Bank tow ards VPF,

Gratuity:

You will be paid gratuity as per the provisions of The Payment of Gratuity Act i.e. after rendering five years of
continuous service in the Bank. As per the extant rules, the gratuity amount will be calculated @ 15 days on last
draw n basic salary for each completed year of service, subject to a maximum amount of Rs. 20 lacs.

Other Benefits:

Loan concession:

You will be entitled to staff loans at concessional rales of interest after your confirmation in the Bank as per details
provided in the CTC Annexure. At the time of your joining, the Bank may, at its discretion, take over certain staff loans
with your existing employers. Post confirmation of your service in Axis Bank, outstanding specific loans may be

taken over at the Bank's discretion and  subject to eligibiity criteria  laid  down.



RefNo: APP/PRI/OFF/2020 Date: January 20, 2020

To,
Ms. Preeti P. Rathj

Sub: Appaintment letter.

your selection for the position of Pre-Primary Teacher, the Management is
Iorm you that you have been appointed as Pre-Primary Teacher on probation at
ic School Katara Extension. Your appointment, however, is subject to the following

terms and conditions:

L. Your appointment will be on the pay scale of (5200-20200) +2400 and subject to deductions

as per law,
2. The appointment is on probation for the period of one year,
3. If your work and conduct is not found satisfactory your services are likely to be terminated

without notice.
4. One month’s notice in writing or
side before leaving the service.
5. The rules and regulations of CBSE as well as school ang
by the school authorities from time to time shall be bi;
In case of any dissatisfaction, kindly report to the Vice Prin
In all matters the decision of the management shall be final and binding on you.

one month’s salary in lieu of will be required from either

instructions / circulars issued

Bal=)

Please join your duties on Feb 03, 2020 at 7:15 am.

) P
o oo’

Vice Principal Priffcipal
. M/U 20-01.2020

Received :

Copy to: (Preeti P. Rathi)

1. Account section.
2. Personal file.




Ms. Shivangi Matholiya (Employee Code - TTBS1001483)

Date: 28-Apr-20

Sub: Appointment Letter

Dear Ms. Shivangi Matholiya

With reference to your application and subsequent interview with us, we are pleased to inform you that you
have been selected for Customer Service Associate in our organization w.e.f. 28-Apr-20.

The terms and conditions of your training will be as follows:-

3

You shall be appointed at the salary of Rs. 7500 (Rupees Seven Thousand Five Hundred Only) per
month, post successful training & certification and end of OJT period. As a trainee, you will be
governed by the Company’s Trainee policy.

Your association with organization will be concerned post assessment of your performance of 3
months from the date of joining.

The company shall not be liable to absorb the Trainee on to the rolls of the company unless deemed
depending upon the requirement and after considering the performance during the training period,
the company may choose to absorb the trainee on to the rolls of the company after completion of the
training period.

During the period of training & post training you will appear for tests and also submit reports from
time to time. You shall be having regular reviews and based on your performance your training period
schedule will be decided.

The information/material/content is confidential in nature. You will not share any confidential
information in any way with any person/company in the form of verbally, in writing or electronically
or by any other possible mode that may become known to you by being associated with our
company. If so, action will be taken against you as per the code of conduct policy of the organization.

You will never involve in any activity which tarnishes the image of the Company or the Client, in case
you are found doing the same, necessary legal action will be initiated for the same.

You may be liable to be posted / transferred to any Process, Unit/Branch, Shift, and
Section/Department of the establishment.

In case during the training period or after completion of training, if you wish to resign, you will be
required to give a prior written notice of one month, failing which it will be presumed that you have
absconded from services and in that case the management will have the right to hold-back your
stipend/salary against the cost incurred in your hiring and training as per company policy.
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"'The Foundation'School! g

E-I/33, Arera Colony, Bhopalu62016 Ph.no.:0755-uU272u63, U658 T

'APPOINTMENT ORDER

To, ,
Roshni Patel
Bhopal

Sub: Appointment in the school

Management here considered your case of appointment as a teacher in Jack and Jill

6000/- per month. This amount inclusive of your monthly salary, HR, DA and
conveyance.

During the term of services you have to devote whole time to the duties and will not
engage directly/indirectly in any trade, business and services etc.Elsewhere.

Leave can not be claimed as a matter of right.However the management will try to

~give all the holidays approved by Education Department for school in addition to
above one day casual leave for month (subject to maximum of 10 days in academic
year) and three medical leave subject to production of medical certificate within 3
days after joining from the medical leaves. It will not be acceptable after three days.
Medical certificate will not be accepted in parts.

You should not avail casual leaves in excess of one in a month will be deducted from
your salary.

Holidays falling between two continuous C.L or medical will also be counted as leave

availed. 4&& 5
NEETI BHUSHAN
PRINCIPAL
JACK & JILL
THE FOUNDATION SCHOOL

]‘ i E-1/33, ARERA COLONY, BHOPAL-18
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APPOINTMENT ORDER

To, _
Bhopal

Sub: Appointment in the school

Management here considered your case of appointment as a teacher in Jack and Jill
School for Academic session..Z2219.......t0..292Q...._.on a fixed emolument of Rs.

--------------------

6000/- per month. This amount inclusive of your monthly salary, HR, DA and
conveyance.

During the term of services you have to devote whole time to the duties and will not
engage directly/indirectly in any trade, business and services etc.Elsewhere.

Leave can not be claimed as a matter of right.However the management will try to
give all the holidays approved by Education Department for school in addition to
above one day casual leave for month (subject to maximum of 10 days in academic
year) and three medical leave subject to production of medical certificate within 3
days after joining from the medical leaves. It will not be acceptable after three days.

Medical certificate will not be accepted in parts.

You should not avail casual leaves in excess of one in a month will be deducted from
your salary.

Holidays falling between two continuous C.L or medical will also be counted as leave

KR

availed.
NEETI BHUSHAN

PRINCIPAL
JACK & JILL
THE FOUNDATION SCHOOL
E-1/33, ARERA COLONY, BHOPAL-16

K
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E-1/33, Arera Colony, Bhopalu620l6 Ph.no.:0755-4272ué3, 265874

APPOINTMENT ORDER

To, :
Bhopal
Sub: Appointment in the school

Management here considered your case of appointment as a teacher in Jack and Jill
school for Academic session.Z219......t0.20.%8. .. on a fixed emolument of Rs.

6000/- per month. This amount inclusive of your monthly salary, HR, DA and
conveyance.

During the term of services you have to devote whole time to the duties and will not
engage directly/indirectly in any trade, business and services etc.Elsewhere.

Leave can not be claimed as a matter of right.However the management will try to
give all the holidays approved by Education Department for school in addition to
above one day casual leave for month (subject to maximum of 10 days in academic
year) and three medical leave subject to production of medical certificate within 3
days after joining from the medical leaves. It will not be acceptable after three days.
Medical certificate will not be accepted in parts.

You should not avail casual leaves in excess of one in a month will be deducted from

your salary.
Holidays falling between two continuous C.L or medical will also be counted as leave
availed. Nty LN
NEETI BHUSHAN
PRINCIPAL

JACK & JILL
THE FOUNDATION SCHOOL
E-1/33, ARERA COLONY, BHOPAL-16
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Raiw 2.U[3]z2020
APPOINTMENT ORDER .

KAMINI GUPTA

Bhopal

Subject : Appointment in the school

Management hire considered your case of appointment as a teacher in Rajiv Memorial Higher Secondary
School Chhola for Academic session 2019 to 2020 on a fixed emolument of Rs 6000 /- per month. This amount
inclusive of your monthly salary, HR, DA and conveyance.

~ During the term of services you have to devote whole time to this duties and will not engage directly or
indirectly in any trade, business and services etc. Elsewhere

Leave cannot be claimed as a matter of right. However the management will try to give you all holidays
approved by Education Department for school in addition to above one day casual leave for month (subject to
maximum of 10 days in the academic year) and three medical leave subject to production of medical

certificate within 3 days after joining from the medical leaves. It will not be acceptable after three days.
Medical certificate will not be accepted in parts.

ou shall not avail casual leave in excess of one in a month will be deducted from your salary.

olidays falling between two continuous C.L. or medical will also be counted as leave availed.

: EE
PR A
Rajiv Memorig] Hr. Sec.Sehool
Nav Jeevan Colon):ﬂ SARE pal (M.R)
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APPOINTMENT ORDER
To,
POOJA KUSHWAHA
Bhopal

Subject : Appointment in the school

Management hire considered your case of appointment as a teacher in Rajiv Memorial Higher Secondary
School Chhola for Academic session 2019 to 2020 on a fixed emolument of Rs 6000 /- per month. This amount
inclusive of your monthly salary, HR, DA and conveyance.

During the term of services you have to devote whole time to this duties and will not engage directly or
indirectly in any trade, business and services etc. Elsewhere

Leave cannot be claimed as a matter of right. However the management will try to give you all holidays
approved by Education Department for school in addition to above one day casual leave for month (subject to
maximum of 10 days in the academic year) and three medical leave subject to production of medical

certificate within 3 days after joining from the medical leaves. It will not be acceptable after three days.
Medical certificate will not be accepted in parts.

You shall not avail casual leave in excess of one in a month will be deducted from your salary.

1olidays falling between two continuous C.L. or medical will also be counted as leave availed.

e

Rajiv Memogal Hr. chool
Nav Jeevan COIOE opal (M
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APPOINTMENT ORDER

PUNYA LOBHA CHOUHAN

-Bhopal
subject : Appointment in the school

Rajiv Memorial Higher Secondary

Management hire considered your case of appointment as a teacher in
per month. This amount

school Chhola for Academic session 2019 to 2020 on a fixed emolument of Rs 6000 /-

inclusive of your monthly salary, HR, DA and conveyance.
| During the term of services you have to devote whole time to this duties and will not engage directly or
indirectly in any trade, business and services etc. Elsewhere ‘

Leave cannot be claimed as a matter of right. However the management will try to give you all holidays
approved by Education Department for school in addition to above one day casual leave for month (subject to
maximum of 10 days in the academic year) and three medical leave subject to production of medical
certificate within 3 days after joining from the medical leaves. It will not be acceptable after three days.

* Medical certificate will not be accepted in parts.

You shall not avail casual leave in excess of one in a month will be deducted from your salary.

Holidays falling between two continuous C.L. or medical will also be counted as leave availed.

Rajiv Memorial Hr. Sec.School

Nav Jeevan Coion?mbpai (M.P)
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From,

FUEL ADVERTISING

PLOT NO -170 B SECTOR

Date-30-07-2020

To,

SAPNA RAJPUT

Subject: Employment certification letter

Dear Miss : Sapna Rajput

This lefter is o inform you that the managing commitiee has found your application for the position of
Accounts Executive to be satisfactory, leading us to believe that our decision to offer you a job in our
company was an appropriate one. We congratulate you on your selection.

There are a few guidelines and work ethics we would like tc discuss with you now that we're reassured
of you settling down on the office grounds and getting acquainted with the practices. You will find the
correct details and post-joining requirements attached to this letter. Once you have grasped the central
idea of these, we would like you to prepare an independent portfolio for each of your assignments, that
is when they are handed to you. They are going to be of great consequence to our image.

We thus weicome you to the fold. Congratulations!

( 10
R A9
: o\
;:,.f’_,’/\\k\\t!

PLOT NO -170 B SECTOR INDRAPURI OPPOSITE BHEL GATE NO1 PIN CODE-462022
fueladvtl23@gmail.com






8.Apr.21 HR/2021/3822

To,

OP0091854

Ritika Yadav

flat no.110,house no.213 Swarn bagh colony indore Madhya Pradesh

Appointment Letter

Dear Ritika Yadav,

With reference to your application for employment and the interview you had with us subsequently,
we are pleased to offer you an appointment with One Point One Solutions Limited (“OPOS” /
“company”) as Customer Relationship Executive, at our Indore office with effect from 5.Apr.21. You
will be reporting to Indore. Your employment with OPOS will be governed by the following terms
and conditions, which were also discussed and agreed during your interview, and the same may be
modified from time to time by OPOS in case including, but not limited to, of any changes in the
process(s), business(s) and/or location(s) for which you have been appointed.

1.~ You will be employed with OPOS on an annual CTC of INR 1,20.000/-_ which is inclusive
of all allowances. The monthly salary would be payable to you only after satisfactory
completion of training and certification. A detailed break-up of your CTC along with the
relevant deductions have been mentioned in Annexure-I (CTC Annexure) of this
Appointment Letter.

2. The nature of duties and tasks required to be performed by you, during your employment with
the company, are provided in detail in Annexure-II of this Appointment Letter. Your duties
and/or tasks carry high responsibility and accountability on your part. You shall be required to
meet the minimum target as per SLA’s in any given month. The said minimum target shall be
subject to timely revision by the management of the company, in view of the customers’
requirements and business scenario. If you fail to achieve this minimum target, it shall be
presumed that you have not worked for the proportionate period and, deductions would be
made from your net salary accordingly.

3. You shall not, in any situation whatsoever, refuse to work or not work, as per the instructions
of your reporting authority, when you are scheduled or required to work. In case you are
found to have refused to work when you were scheduled or required to work, the same would
be considered as your unwillingness to serve the company and amount to gross misconduct,
for which strict disciplinary action would be initiated against you. In such cases, the
management of the company is entitled to terminate your services with immediate effect,
without the provision of any notice or pay in lieu thereof.

ONE POINT OMNE SOLUTIONS LTD
Ir i b [ - Por it wl Chaaw b



Kaybang

07-04-2021
Keybang Startups

105, Om Gurudev Plaza,
Mechanic Nagar Extension, Indore, 452005,
Madhya Pradesh

Dear Jaya Gavli,

We're delighted to extend this offer of employment for the position of Human
Resource & Administration Manager with Keybang Startups. Please review terms &
conditions for your anticipated employment with us.

In summary, your joining date will be 09-04-2021. The starting annual CTC will be
1,92,000 (INR) and your monthly receivable will be 16,000 (INR), which will get
directly deposited in your bank account.

vou will have to serve the morning shift of 10:00 AM to 07:00 PM every Monday to
saturday, And for the first month of your joining you will be serving an evaluation
period.

If you accept this offer then you have to report Mr. Sahil Singh.

We would like to hear your response on this offer by 08-04-2021, In the meantime
please feel free to contact me via email on the same as provided if you have any
gueries.

We are looking forward to having you in the team.

Thanks & Regards,

Sahil Singh

CTO
contact@keybangstartups.com
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TROBA
AbvANCE ScieENcEs KOMBINE

Office : 215, Zone-l, M.P. Nagar, Bhopal - 462 011. Tel. : 4220040, 3013222, Fax : 0755-2550830
g-mail : info@trubainstitute.ac.in Visit us at www.trubainstitute.ac.in

® Trusa INsTITUTE OF ENGINEERING & INFORMATION TECHNOLOGY
® Truea INSTITUTE OF PHARMACY
® TRUBA COLLEGE OF SCIENCS & TECHNOLOGY

Ref.: TASK/APPT/2021-22/ A 1S 88 Date: 03.09.2021

APPOINTMENT LETTER

On the recommendation of Selection committee Ms. Ankita Mandal is appointed
on probation for a period of one year for the post of Assistant Professor in the
Department of Commerce, of Truba Institute of Science & Commerce, Bhopal in the scale
of Rs. 15600-39100 with effect from 02.09.2021. You will be required to abide by the rules
and regulations of the Institute as prescribed by the Board of Governors from time to

time.

For : Truba Advance Sciences Kombine

(Shyam R

Copy To:

1. Ms. Ankita Mandal.
2, Account Deptt.
3. Establishment






Nov 15, 2021 mEe

Mrs.Pallavl Sharma.

Dear Miss. Urvashij Patel,

We are happy to extend you an offer to join our Organization as Per the details below:

*  Your job title at the Commencement of your employment will be Executive Assistant.

*  You will be reporting to Head or as instructed

*  Your Date of Joining will be on or before 1 Augyst 2021,

*  Your Tota] Annual Cost to Company would be INR 1 68,000 p.a. (One Lakh Sixty-Eight ThOI.nand)
Inclusive of annual performance bonus and variable salary (if any),

*  You will also be eligible for an annual appraisa| 0f 2% - 5% per Annum based on your Performance.

List of Documents Required:
* Educationa| Certificates
Appointment & relieving Letter of Previous Company
Last 3-monthg’ Salary Slips
5 Passport size Photographs (white background)
PAN & AADHAR Card
Permanent Address Proof

Contact Person ang Address for reporting
Mr. Abhinay Jain, Truee Vincom Pyt Limited

Yours Sincerely,
For Truee Vincom pyt Limited,

Abhinay Jain Acknow!edgment:
Director
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HINDUSTAN
FABRICATORS
STRUCTURAL

Dt-23/12/2021

To,
Komal Sharma
1, Vishwanath campus
si'llvaji nagar
Bhopal

Subject- Employment
Verification Letter

To whom it may concern,

Please accept this letter as
confirmation that our employee
is serving our company from
two years and holds the title of
Assistant Manager . She is
doing well in her certain
capacity.

I::oou need any further
information please feel free to
contact.

Sincerelv.

Edit with the Docs app 5
hmhmmﬁ-‘mnmumwm

I .
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KENDRIYA VIDYALAYA No. 1 BHOPAL
&
KENDRIYA VIDYALAYA No. 3 BHOPAL

The candidates were interviewed on 15.02.2021 to 27.02.2021 by the Interview Committee
to form the panel of part time contractual teacher in response to the advertisement given in
the Local News Papers, Dated 24.01.2021. The Following panel of the contractual staff for
the session 2021-22 has been finalised by the members of different panel. Services of these
selected candidates will be utilised as and when required during the session 2021-22.

S.N_|Candidates Names | Position |Remarks

POST:- PGT (ENGLISH)

Simrah Shahab Not Recc.

Sanju Singh Chauhan Not Recc.

Dr. Rajeev Sinha Not Recc.

Pawan Kumar Raya Not Recc.

N [WIN |-
VN ININ|F-

Anam Sultan Not Recc.

POST:- TGT (ENGLISH)

Dayaram Yadav

Nighat Naaz

Kritika Choudhary

PIWIN|F-
AIWIN|F-

Not Rec.

Dipti Gupta

POST:- PGT (HINDI)

Sandeep Kumar Kapoor

Sarita Chauhan

Sonia Singh

Hemlata Israni

Sanjay Singh

Vipin Kumar Tiwari

Pradeep Malviya

O IV IW[IN]|F
O IV IW[IN]|EF

Pooja Kushwaha

POST:- TGT (HINDI)

Smita Choudhary

Anil Lodhi

Sohni Bharti

Ruchi Singh

NI |WIN|EF
NI |WIN|F

Shikha Gautam

POST:- TGT (SANSKRIT)

Shyama Ram

Shyam Sunder Parashar 2

3 |Vandana 3

POST:- PGT (MATHS)

Sumit Kumar Namdev

Chandrabhaw Ghorse

Sujata Bhakre

Poonam Rawat

Dayaram Sen

AN [WIN|F
AN [WIN|F-

Renu Kushwaha




S.N

Candidates Names

| Position

Remarks

POST:- TGT (MATHS)

Dayaram Sen

Rahul Bhavsar

Pragya Sthapak

Sumit Kumar Namdev

Riddhi Pandey

Vicky Prajapati

Aniket Marskole

Meenu Yadav

Ol |IN|O|L|R|WIN]|F

Chandrabhaw Ghorse

Ol |IN|O|L|R|WIN]|E

[EEN
o

Nisha Tiwari Richhairya

[E
o

[y
[EEY

Syed Bilal Ali

[EEN
[N

[ERN
N

Meenakshi Prajapati

R
N

[ER
w

Shiwangi Trivedi

[
w

[ERN
IS

Poonam Rawat

R
Y

[ER
S

Braj Mohan Garg

[
(%2

[EEN
(e}

Babita Kanojiya

=
[e)]

POST:-PGT (PHYSICS)

Anil Parmar

Ajay Sharma

Akansha Tripathi

Dipti Gawande

Meenu Yadav

Shivam Purohit

Abhishek Kumar

Ashwinee Sapkale

OO |IN|O|L|R|WIN|F

Hemant Kumar

(Yol Hoolt NN Ne ) UL IR NUST N S 3 i o

POST:-PGT (CHEMISTRY)

Priyanshi Chourey

Pooja Kumawat

Sanskriti Pathak

Sanjeev Kumar Sen

Dhanya Mary Koshy

Kumkum Sarkar

Mandavi Tripathi

VIV IW[IN]|F

Hemraj Chakrawarti

|V IW[IN |-

POST:-PGT (BIOLOGY)

Vandana Kumari

Rohit Kumar

Anshika Bhardwaj

Leena Shrivastava

Farooq Ali

Hema Viswakarma

Prafull

Kamlesh Solanki

O |IN|O|L|R|W[IN]|F

Anjali Kumari

O[NP |WIN |-

[ERN
o

Sukhdeo Varvade

[E
o




S.N

Candidates Names

| Position |Remarks

POST:-TGT (SCIENCE)

1 |Vandana Kumari 1
2 |Rohit Kumar 2
3 [Kumkum Sarkar 3
4 |Anshika Bhardwaj 4
5 |Vibha Pradhan 5
6 |Farooq Ali 6
7 |Abhilasha Verma 7
8 |Hema Viswakarma 8
9 |[Prafull 9
10 |Kamlesh Solanki 10
11 |Ashish Gajbhiye 11
12 |Ashwini Ganerkar 12
POST:-PGT (POLITICAL SCIENCE)
1 |Ankit Jain 1
2 |[Rahul Mewada 2
3 [Shivani Dubey 3
4 |Sagar Sen 4
5 [Nazeer Ahmed 5
6 |Ganesh Kumar Bagavan 6
POST:-PGT (GEOGRAPHY)
1 |Hemraj Gujre | 1
POST:- PGT (ECONOMICS)
1 |Zeenat Bakshi 1 Not Recc.
2 [Namita Jain 2 Not Recc.
3 |Sravan Kumar 3 Not Recc.
POST:- PGT (HISTORY)

1 |Saba Siddiqui 1
2 |Jai Prakash Shukla 2
3 [Shilpi Dubey 3 Non B.Ed.

POST:-TGT (SOCIAL SCIENCE)
1 |Savan Patidar 1
2 |Rahul Mewada 2
3 |Jayanti Gupta 3
4 |Anil Lodhi 4
5 |[Brijendra Kumar 5
6 |Roshan Lal 6

POST:- PGT (COMMERCE)

Manasi Dwivedi

Dipti Arya

Nusrat Sultan Khan

Priyanshi Garg

Dolly Bhatia

Ratna Raghuwanshi

Nfojn|A|WIN|F-

Vimal Sahu

N(fojn|A|WIN|F-




S.N |Candidates Names Position [Remarks
8 |Jyoti Chawla Sidhwani 8
POST:- PRIMARY TEACHER (PRT)
1 |Rahul Kumar 1
2 |Sanskriti Pathak 2
3 |Ankita Singh 3
4 |Priya Singh 4
5 [|Pooja Jatav 5
6 [Deepti Mittal 6
7 [Mandavi Tripathi 7
8 |Rupali Shukla 8
9 |Monika Maran 9
10 |Khushboo Vijayvargiya 10
11 |Pratibha Yadav 11
12 [Kanika Prajapati 12
13 [Shivangi Trivedi 13
14 |Jitin Dhakad 14
15 [Bharti Mishra 15
16 |Shikha Malviya 16
17 |Hemlata Asrani 17
18 |Neetu Singh 18
19 |[Nidhi Tiwari 19
20 |Seema Wadhwani 20
21 [Yamini Singh 21
22 |Priya Dunge 22
23 [Kulwant Kaur 23
24 [Anusha Gupta 24
25 [Shilpi Dubey 24
26 [Shweta Singh Rajput 26
27 [Sana Khan 27
28 [Tanya Goel 28
29 [Ritesh Namdeo 29
30 |Rajendra Gour 30
31 |Mariyam Imran Khan 31
32 [(Meenu Yadav 32
33 [Rikky Kumar 33
34 ([Varsha Gupta 34
35 |Snehal Sikarwar 34
36 |Ritu Tiwari 36
37 (Kirti Chouksey 37
38 |Anita Pandey 38
39 [Mamta Choudhary 39
40 |Deepak Sen 40
41 |Soniya Sahoo 41
42 |Lavkesh Kumar Dahayat 41
43 |Abhilasha Verma 41
44 |Sushma Mishra 41
45 [Somya Soni 41
POST:- Nurse
1 |Savitha B.T. 1
2 |[Pampa Sarkar 2




S.N |Candidates Names Position [Remarks
3 [Rajni Mahawar 3
4 |Yasmeen Bano Qureshi 4
5 [Kirti Namdev 5
6 |Rounak Shukla 6

POST-PGT(CS)
1 [APOORVA GUPTA 1
2 |MANORMA MALVIYA 2
3 [NAJMUS SEHAR 3
4 |ASHI SINGH PARIHAR 4
5 |SUMEET PAL 5
6 |VIVEK PALIYA 6
7 |SHIVANK DUBEY 7
8 |SHADINAM 8
9 [(RIMJHIM SAWARKAR 9
10 |RITU TIWARI 10
POST-COMPUTER INSTRUCTOR
1 |SACHIN KUMAR JHA 1
2 |APOORVA GUPTA 2
3 |VIVEK PALIYA 3
4 |AKSHAT CHOUKSEY 4
5 |ANURAG SHARMA 5
6 |ABHISHEK YADAV 6
7 |ANOOP PATERIA 7
8 |SHIVANK DUBEY 8
9 |NAJMUS SEHAR 9

10 [SHADINA M 10
11 [MNJULA YADAV 11
12 [MANORMA MALVIYA 12
13 |ASHI SINGH PARIHAR 13
14 |RIMJHIM SAWARKAR 14
15 |YOGESH DWIVEDI 15
16 |[MANISH PANTHI 16
17 |DEEPIKA PAREEK 17
18 |RITU TIWARI 18
19 |CHANDRA PRABHA 19
20 [PREETI 20

POST-COUNSELLOR
1 |SUJATA JOSHI GIRNARKER 1
2 |SNEH SETHI 2
3 [SHRADDHA SONI 3
4 |NIKETA 4
5 [NEHA UPADHYAYA 5
6 |RIDDHIJAIN 6
7 |TOOBA KHAN 7
8 |PRATIKSHA DWIVEDI 8
9 |POONAM SHARMA 9
10 [SONU MITTAL 10
11 |AASTHA TIIWARI 11
12 |SARITA CHOUBEY 12




S.N

Candidates Names

Position

Remarks

13

DEEPESH RAKHOLIA

13

POST-TGT (ARTS/CRAFT)

GOVIND VISHWAKARMA

DHARMENDRA MEWADE

VEDPRAKSH NISHAD

ANJUM MALIK

MAYURI NEMA

ARTEE

RACHNA SINGH

MEENU GAUTAM

VIV IWIN]|F

RICHA KUSHWAHA

O[NP IWIN]|F

[ER
o

RAKHI SETHI

[
o

[uny
[y

DURLABH GUPTA

[y
=

[ER
N

SAPNA PATIL SONAWANE

[
N

POST-INSTRUCTOR (MUSIC/DANCE)

SATYAM SHARMA

1

BHARTI SONI

DEEPALI SINGH

MOHAN DAS

SHWETA TIWARI

LAXMINARAYAN BIRLA

RITU TIWARI

PRAGYA CHOUHAN

OV |W[IN|F

SHASHANK MISHRA

O|O|N|O|U|B|lWIN

[ERy
o

RITU YADAV

R
o

[any
[y

KISHOR CHAND RATHOD

[N
[y

[ERy
N

AKANKSHA SRIVASTAVA

=
N

=
w

JYOTI RAJU SONWANE

S
w

RN
o

SEEMA PATANKAR

=
'S

POST- YOGA TEACHER

DR. NUPUR UPADHYAY

ANURUDH SHARMA

VARSHA CHATURVADI

SWETA GUPTA

SHRADDHA KATEHA

AAKANKSHA BHANNARWAR

SAVITA DHAKAD

SANDHYA YADAV

O[N] |W[IN|F

POONAM SHARMA

O[N] BR|WIN|F-

[ER
o

VIJAYTA JAIN

=
o

[Eny
=

SHIVA JAIN

[y
[y

[ERN
N

MANISH KUMAR MISHRA

=
N

[EEN
w

SACHIN KUTE

SR
w

RN
IS

GAYTRI JAISWAL

=
S

=
%]

PRAVEEN SAHU

R
(2]

POST- GERMAN LANGUAGE TEACHER

1

NEHA DHOTE

1




S.N |Candidates Names

| Position [Remarks

POST- PET/TGT(PHE)

1 |K.NPANDEY 1
2 |DHARMVEER SINGH NEGI 2
3 |[GAURAV SINGH 3
4 |ANAADI GAUTAM 4
5 |[SHIVANI MALVIYA 5
6 |SACHIN PURVIYA 6
7 |DRISHTI GUPTA 7
8 |ANKIT DWIVEDI 8
9 |[DEEPAK KUMAR CHADOKAR 9
10 [ASHISH WAKEKAR 10
11 |RITUL KUMAR JAIN 11
12 [SANDIP C. HINGONEKAR 12
13 |NEERAJ KUMAR 13
POST- SPORTS COACH
1 K.N PANDEY 1
2 RAMHAJOOR PATEL 2
3 ANAADI GAUTAM 3
4 SHIVANI MALVIYA 4
5 DHARMVEER SINGH NEGI 5
6 GAURAYV SINGH 6
7 SACHIN PURVIYA 7
8 DRISHTI GUPTA 8
9 ANKIT DWIVEDI 9
10 DEEPAK KUMAR CHADOKAR 10
11  |ASHISH WAKEKAR 11
12 RITUL KUMAR JAIN 12
13 ANAND SANODIYA 13
14 SANDIP C. HINGONEKAR 14
15 NEERAJ KUMAR 15
Dr. Ritu Pallavi Mr. Saurabh Jaitly

Principal KV No. 3 Bhopal

Principal KV No. 1 Bhopal




SANSKRITI PUBLIC MIDDLE SCHOOL

Here is the certify that Anjali Pawar had joined our school On
1+ of November 2021. She mainly teaches the student cf class
3 to 7* standard and she teaches two subjects social sgdence
and English. Although she has done her masters in geography.
Students have been very fond of her and she had developed a
Unique way to provide knowledze.

Her general behavior was good. She never gave us a chance to
Complain.

We wish her all the success and growth in her future.
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APPOINTMENT ORDER

To, _
Practi Sondra
Bhopal

Sub: Appointment in the school

Management here considered your case of appointment as a teacher in Jack and Jill

School for Academic session..%g.?.’.g ..... to...?—.Q.?:..i......nn a fixed emolument of Rs.

6000/- per month. This amount inclusive of your monthly salary, HR, DA and
conveyance.

During the term of services you have to devote whole time to the duties and will not
engage directly/indirectly in any trade, business and services etc.Elsewhere.

Leave can not be claimed as a matter of right. However the management will try to
give all the holidays approved by Education Department for school in addition to
above one day casual leave for month (subject to maximum of 10 days in academic
year) and three medical leave subject to production of medical certificate within 3
days after joining from the medical leaves. It will not be acceptable after three days.

Medical certificate will not be accepted in parts.
You should not avail casual leaves in excess of one in a month will be deducted from

your salary.
Holidays falling between two continuous C.L or medical will also be counted as leave
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NEETI BHUSHAN
PRINCIPAL
JACK & JILL
THE FOUNDATION SCHOOL
-1/33, ARERA COLONY, BHOPAL-16
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E-1/33, Arera Colony, Bhopalué2016 Ph,no,:0755-uU272u63, U658

APPOINTMENT ORDER
To, .
Bhopal

Sub: Appointment in the school

Management here considered your case of appointment as a teacher.in Jack and Jill
School for Academic session..22.20Q...to..Z0 2 1.....on a fixed emolument of Rs.
6000/- per month. This amount inclusive of your monthly salary, HR, DA and
conveyance. '

During the term of services you have to devote whole time to the duties and will not
engage directly/indirectly in any trade, business and services etc.Elsewhere.

Leave can not be claimed as a matter of right.However the management will try to
give all the holidays approved by Education Department for school in addition to
above one day casual leave for month (subject to maximum of 10 days in academic
year) and three medical leave subject to production of medical certificate within 3
days after joining from the medical leaves. It will not be acceptable after three days.
Medical certificate will not be accepted in parts.

You should not avail casual leaves in excess of one in a month will be deducted from
your salary.

Holidays falling between two continuous C.L or medical will also be counted as leave
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APPOINTMENT ORDER

To,
Sakdos Dilas
Bhopal '

Sub: Appointment in the school

Management here consid’ered your case of appointment as a teacher in Jack and lJill
to......2Q.24..on a fixed emolument of Rs.

6000/- per month. This amount inclusive of your monthly salary, HR, DA and

conveyance.
During the term of services you have to devote whole time to the duties and will not

engage directly/indirectly in any trade, business and services etc.Elsewhere

Leave can not be claimed as a matter of right.However the management will try to
give all the holidays approved by Education Department for school in addition to
above one day casual leave for month (subject to maximum of 10 days in academic
year) and three medical leave subject to production of medical certificate within 3
days after joining from the medical leaves. It will not be acceptable after three days.

Medical certificate will not be accepted in parts.
You should not avail casual leaves in excess of one in a month will be deducted from

your salary.
Holidays falling between two continuous C.L or medical will also be counted as leave
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APPOINTMENT ORDER

To,

MAMTA DAMDE

il

Subject : Appointment in the school

Management hire considered your case of appointment as a teacher in Rajiv Memorial Higher Secondary
School Chhola for Academic session 2020 to 2021 on a fixed emolument of Rs 6000 /- per month. This amount
inclusive of your monthly salary, HR, DA and conveyance.

During the term of services you have to devote whole time to this duties and will not engage directly or
indirectly in any trade, business and services etc. Elsewhere

Leave cannot be claimed as a matter of right. However the management will try to give you all holidays
approved by Education Department for school in addition to above one day casual leave for month (subject to

maximum of 10 days in the academic year) and three medical leave subject to production of medical
..'rtiﬁcate within 3 days after joining from the medical leaves. It will not be acce

ptable after three days.
Medical certificate will not be accepted in parts.

You shall not avail casual leave in excess of one in a month will be deducted from your salary.

Holidays falling between two continuous C.L. or medical will also be counted as leave availed.
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wre " APPOINTMENT ORDER
To,
- KIRTI RAIKWAR

&
Subject : Appointment in the school
Management hire considered your case of appointment as a teacher in Rajiv Memorial Higher Secondary
per month. This amount

School Chhola for Academiic session 2020 to 2021 on a fixed emolument of Rs 6000 /-
inclusive of your monthly salary, HR, DA and conveyance.

you have to devote whole time to this duties and will not engage directly or

During the term of services :
indirectly in any trade, business and services etc. Elsewhere

Leave cannot be claimed as a matter of right. However the management will try to give you all holidays
approved by Education Department for school in addition to above one day casual leave for month (subject to

maximum of 10 days in the academic year) and three medical leave subject to production of medical
lrtiﬁcate within 3 days after joining from the medical leaves. It will not be acceptable after three days.

Medical certificate will not be accepted in parts.

fou shall not avail casual leave in excess of one in 3 month will be deducted from your salary.

{olidays falling between two continuous C.L. or medical will also be counted as leave availed.
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